
DRUG-FREE WORKPLACE
SUBSTANCE ABUSE POLICY FOR
WILSON COUNTY GOVERNMENT

It has been estimated that American companies spend over one hundred billion dollars
each year on the consequences of substance abuse in the workplace. Cost incurred may include
absenteeism, accidents, equipment damage, and increased medical cost and insurance premiums.

Research indicated that health insurance costs for employees with alcohol problems are
approximately twice those of other employees. It has also been estimated that employees who
abuse alcohol or drugs have two times as many accidents, three times as many vehicular
accidents, and use three times as much sick leave as those who do not.

Each person reacts differently to drugs and alcohol, but one thing is clear—these
substances affect our judgment and our ability to perform. Their abuse places employees of
Wilson County Government, coworkers and the community at risk.

To maintain a drug-free work force and to eliminate the safety risks, lost time, and
reduced productivity that results from the use and the influence of alcohol and/or drugs in the
workplace, Wilson County Government has adopted a substance abuse policy in accordance with
the Tennessee Worker’s Compensation Reform Act of 1996. The intention of this policy is to
make Wilson County Government a safer and better place to work.


